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This Afternoon’s Plan

* Considering climate change, conflict, and
disputes — key questions

 Why mediation (informal problem solving,
conflict resolution) matters ... and links to
governance, transparency, public participation,
local decision-making

gjﬂhgbfundamentals of mediation

s Other treaties/conventions

onflict resolution-capacity building — th

oject (via Skype)
ssion




Climate Conflict Questions

 What kinds of climate-related conflicts and
disputes can we imagine — what are likely?

* Who will be involved in these conflicts?
* At what scale(s) will these conflicts occur?

* |s “capacity” sufficient to deal with/resolv
these conflicts?

. esources7 Infrastructure? Methods? Skills*

need for “mediation — partmpatory‘\
ict resolution — informal problem=s
, resources, and training?
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Likely climate conflicts/disputes?

Most obvious?
* Food production?

e Catastrophic climate and weather
events?

| ironmentallyinduced.migratiorl
egraded fresh-water resources? -




Climate change conflict and food production decline
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Climate change conflict and storm, flood, drought events

[ One hazard
[ Two hazards
I Al three hazards

Map showing cumu
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Climate change and armed conflict?

From InternationalAlertyA Chimeate o.f Conflict, 2007. Red-risk of
armed conflict. Yellew=risk ofdestabilization




Likely climate conflicts/disputes?

Less obvious?
* Transparency/corruption? (Global Witness)

* Failures in governance? (International
Alert)

* Insufficient capacities to adapt? (Gerrl
S

‘Advisory Council on Climate Change)
™tocal and vulnerable groups’ lack of acc

rticipation and decision making? (FAO



Parties and Scales

e Climate change conflicts and disputes will
involve a diversity of parties and occur on and
across a range of scales

* Horizontal conflict — farmers and fishers;
municipalities; businesses; nation-states

f‘})fé’r"é"ical conflict — farmers and agencies; NG
d ministries; businesses and churches

t@ntial interactions involve any party a;m‘},,




Is “conflict resolution capacity”
sufficient?

* Do all parties, in any context, on any scale,
have the culturally relevant resources to
work through their conflicts and settle their

disputes?
* Sufficient skills?
~Access to impartial third parties?
propriate people, organizations, and _
cilities? . ‘m
e, money, understanding, traini%_
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Is “language” enough? Will CR
capacity and resources follow?

From the UNFCCC charter, Article 14,
“Settlement of Disputes” (and the Article 19
of the Kyoto Protocol):

In the event of a dispute between any two or

more Parties concerning the'interpretati

ap phcatlon of the Convention, the Parta

ncerned shall seek a settlement of th
s te through negotiation or by anyw

e uI means of their own cho:ce}
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Is “language” enough? Will CR
capacity and resources follow?

From the REDD+ Social and Environmental
Standards Project (CCBA and CARE)

Criteria 1.4 — The REDD+ program identifies and
uses a process for effective resolution of any
disputes over rights to lands, territories and

r ‘B&urces related to the program...

ria 6.6 — Mechanisms are in place to recei
d resolve grievances and disputes relating
egesign, implementation and evaluation




Is “language” enough? Will CR
capacity and resources follow?

* Language alone is not enough —
but it is an important step.

* Mediation (conflict resolution
sinformal problem-solving) asi
apacity building-human '

iiensions-governance i%




Mediation — a broad view

 Mediation, broadly viewed, refers to the
involvement of an impartial (neutral) third party
to guide constructive negotiations. Mediators
help parties engage in their own informal
problem solving.

* This broad view includes an array of third
ethods; including facilitation, dialogue, an
participatory conflict resolution.

m d on to Part Two— “mediation fundam
suzi Norbeck (and no PowerPoint slide

si-to Part Three- UN treaty Ianguag3_ /
T F nd PowerPomt slides)
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